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LABOUR  LAUNCHES  WOMEN'S  COMMITTEE 


n  keeping  with  recent  government  initiatives  aimed  at 
proving  the  status  of  women  in  the  1990s  and  beyond, 
berta  Labour  has  created  a  departmental  women's 
ommittee.  Members  of  the  "Departmental  Co-ordinating 
ommittee  on  Women's  Issues"  include  Lesley  Bowering, 
ennifer  Johnston,  Elizabeth  Krywolt,  Bruce  Allen,  Cecile 
artner,  Gail  Giles,  Judy  Lim,  Jessie  Sackman,  Diane  Dunn, 
eather  Gordon,  Janet  Howell,  Wendy  Kinsella,  Linda 
cDonald  and  Shirley  Pinsent. 

ormed  in  April  of  this  year,  the  committee  will  make 
ecommendations  to  the  Executive  in  the  following  areas: 

-  the  Women's  Program  and  its  identified  goals, 

-  Plan  for  Action  for  Women, 

-  family  issues  in  the  workplace, 


TOREFRONT  OPEN  FOR  BUSINESS 

y  Howard  Hopkins 

n  Wednesday,  July  11  Labour  Minister  Elaine  McCoy  cut  a 
ibbon  to  officially  open  the  Employment  Standards  Branch 
torefront  operation  in  Edmonton. 

he  new  street-level  facihty  features  a  state-of-the-art 
utomated  telephone  service  which  provides  information 
bout  Alberta's  Employment  Standards  Code  around-the- 
lock,  seven  days  a  week. 

Many  Albertans  are  unaware  of  the  Employment  Standards 
ranch  and  what  it  has  to  offer,"  said  McCoy.  "We  hope  a 
torefront  operation  in  a  busy  part  of  town  will  make  the 
)ranch  more  visible  and  accessible.  The  branch  will  be  part 
f  the  community,  a  user-friendly  place  where  employers  and 
mployees  ahke  can  drop  in,  have  a  coffee,  pick  up 
nformation,  and  speak  to  one  of  our  officers.  As  well, 
mployers  and  employees  can  now  phone  us  anytime  day  or 
light  for  information." 

The  department  plans  to  open  a  similar  storefront  office  and 
utomated  phone  Une  in  Calgary  in  mid- 1991. 


-  other  work  issues  identified  by  the  Executive,  this 
Committee,  branches  or  individuals  within  the 
department. 

Part  of  the  committee  role  will  be  in  the  education  and 
informing  of  management  and  employees  so  they  can  make 
changes  to  promote  the  role  of  women  in  our  department. 

A  sample  of  current  projects  includes  preparation  of  a 
survey  on  work  and  family  issues  which  may  be  administered 
to  all  Labour  staff  later  in  the  year.  Another  project  is  the 
development  of  a  departmental  policy  for  developmental 
training.  In  August,  the  committee  is  meeting  to  prepare  the 
department's  input  in  the  1991/92  Plan  for  Action  for 
Women. 

Further  information  about  the  committee  can  be  obtained  by 
contacting  one  of  the  committee  members  listed  above. 
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Minister  of  Labour  Leads  Productive  Women's  Session 


Every  year  the  Ministers  Responsible  for 
the  Status  of  Women  in  Canada  meet  to 
compare  notes  on  what  each  has  done  to 
promote  women's  equality.  This  year's 
meeting,  held  in  late  May  at  the  Chateau 
Lake  Louise  in  the  shadows  of  the 
Rockies,  produced  an  unprecedented 
degree  of  camaraderie  and  results.  On 
Day  One  of  the  conference,  the  Ministers 
issued  a  strongly  worded  denunciation  of 
violence  against  women.  And  on  the 
second  and  final  day  they  agreed  to  action 
plans  to  eliminate  wife  abuse  and 
discrimination  against  women  in  the  legal 
system.  "I've  never  seen  ihLs  level  of  give- 
and-take  and  decision-making  and 
commitment  to  action,"  said  the  Yukon's 
Hon.  Margaret  Joe,  the  longest  serving 
Women's  Minister  in  Canada.  This  is  by 
far  the  best  and  most  productive 
conference  yet." 

Conference  ccvhost.  Alberta's  Labour 
Minister  Elaine  McCoy,  set  the  tone  early 
vvilh  a  private  dinner  for  the  ministers  at 
the  Post  Hotel,  where  McCoy  encouraged 
her  colleagues  to  converse  openly.  At  the 
next  morning's  opening  session,  she 
compared  the  attempt  to  achieung 
equality  for  women  to  climbing  a 
mountain  and  urged  evervone  to  renew 
the  "commitment  to  the  climb"  made  20 
years  ago  in  the  groundbreaking  rcpt>rt  of 
the  Royal  Commission  on  the  Status  of 
Women.  Later,  in  response  to 
presentations  by  Manitoba  and  Ontario, 
McCoy  suggested  the  ministers  Lssue  a 
declaration  on  violence  against  women. 
The  first  declaration  ever  made  by  this 
group,  it  calls  on  "every  individual, 
community  and  government  in  Canada  to 
do  eve  Pithing  p^issible  to  help  the  women, 
children  and  families  affected  by 
violence." 


Ph(Ho  captum:  L  to  R:  Hon.  Mary  Collins,  federal  Minister  Responsible  for 
Women's  Issues,  Hon.  Elaine  McCoy,  Alberta  Minister  Responsible  for  Women's 
Issues,  and  Brx^t  Hawkins,  member  of  the  Alberta  Advisory  Council  on  Women's 
Issues  and  owl  painter. 


The  ministers  followed  their  "Lake  Louise  Declaration"  (sec  following  page)  with  an  agreement  to  develop  and  promote 
strategies  for  action  to  eliminate  violence  against  women.  Additionally,  they  adopted  a  three-year  action  plan  --  proposed  by 
Manitoba  --  to  examine  the  treatment  of  women  in  the  criminal  justice  system.  And  they  rcaffu-med  their  commitment  to 
helping  Canadians  balance  work  and  family  responsibilities. 

That  evening  at  dinner  (also  attended  by  members  of  the  Alberta  Advisory  Council  on  Women's  Lssues  and  other  guests) 
McCoy  gave  each  minister  an  original  painting  of  an  owl,  emblem  of  Minerva,  Greek  Goddess  of  Wisdom. 

Most  of  the  ministers  credited  the  geniality  and  plainspokenness  of  co-hosts  McCoy  and  Collins  for  the  conference's  warmth 
and  productivity.  For  her  part,  McCoy  attributed  the  meeting's  success  to  the  natural  surroundings.  "Something  happens 
when  you  get  away  from  the  bustle  of  everyday  life  to  the  serenity  of  the  mountains,"  she  told  the  Ministers  on  the  final  day. 
"You  develop  a  mountain  mind  -  a  heightened  awareness  about  the  world  you  left  behind.  You're  suddenly  able  to  hear  what 
climbers  call  the  wisdom  of  the  heart.  Somehow,  standing  among  mountains  puts  life  in  pcrsfx:ctive.  It  makes  things  clear. 
I'd  say  that's  what  happened  to  us  this  week." 


LAKE  LOUISE  DECLARATION 


We,  the  Ministers  Responsible  for  the  Status  of  Women  in 
Canada,  are  committed  to  achieving  full  equality  for  women  in 
all  aspects  of  life.  As  Canadians,  we  value  the  inherent  worth 
and  dignity  of  every  individual  and  we  expect  all  persons  to 
treat  one  another  with  respect.  Since  violence  and  its  threat  are 
depriving  many  women  of  their  ability  to  achieve  equality,  we 
declare  that: 

1.  Violence  against  women  is  a  crime  and  punishable 
under  the  law. 

2.  Women  are  entitled  to  live  in  a  safe  environment. 

3.  Offenders  must  be  held  accountable  for  their 
behaviour. 

4.  The  elimination  of  violence  against  women  requires 
a  response  including  prevention,  public  education, 
services  and  enforcement  of  the  law. 

5.  Every  individual,  community  and  government  in 
Canada  must  do  everything  possible  to  help  the 
women,  children  and families  (Effected  by  violence;  we 
must  all  work  together  to  achieve  a  society  free  from 
violence. 


COMMITMENT  TO  ACTION 

As  a  demonstration  of  our  commitment  to  the  elimination  of 
violence  against  women.  Ministers  Responsible  for  the  Status 
of  Women  will: 

develop  and  promote  the  implementation  of  strategies 
for  action  to  eliminate  violence  against  women,  in 
accordance  with  jurisdictional  responsibilities; 

report  on  progress  during  the  1991  annual  conference 
of  Ministers  Responsible  for  the  Status  of  Women; 

recommend  to  First  Ministers  that  they  address  the 
issue  of  violence  against  women  during  the  1991  First 
Ministers*  Conference. 


Ensuring  a  Safe  Work 
Environment 

by  Diane  Dunn 

Thanks  to  all  those  who  attended  the 
information  sessions  held  in  June 
regarding  the  recent  building 
renovations  and  associated  health 
and  safety  concerns.  Good  questions 
were  asked  and  valuable  issues 
raised.  A  special  thanks  to  the 
following  experts  who  were  there  to 
answer  all  our  questions: 

Rod  Hall,  Dangerous  Materials 

Section,  P.W.S.S. 
Rob  Kemp,  Occupational 

Hygiene  Unit,  P.A.O. 
Marion  Boon,  Occupational 

Health  Service,  P.A.O. 
Darlene  McFadden,  Occupational 

Health  Service,  P.A.O. 
Dennis  Malayko,  Occupational 

Health  and  Safety 

Representative,  A.U.P.E. 

In  order  to  ensure  that  proper 
precautions  are  taken,  I'd  like  to 
remind  everyone  that  only  someone 
authorized  by  Accommodation 
Services  should  be  disturbing  the 
ceiling  tiles  within  two  metres  of  the 
perimeter  of  the  building.  Any 
employee  who  sees  this  type  of  work 
going  on  should  notify 
Accommodation  Services  to  verify 
that  the  work  is  authorized.  We  all 
have  a  responsibility  to  make  sure 
that  we  have  a  safe  working 
environment. 


DID  YOU  KNOW ... 

that  information  about  Employment  Standards  Branch  and  the  Human  Rights  Commission  is 
available  in  a  variety  of  languages?  In  an  effort  to  reach  out  to  an  increasingly  varied  demographic 
population,  both  the  Branch  and  the  Commission  have  had  some  of  their  information  translated  mto 
several  languages, 

the  Employment  Standards  Branch  translated  and  printed  'Your  Guide  to  the  Employment 
Standards  Code"  in  Arabic,  Polish,  Punjabi,  Vietnamese,  Chinese,  Spanish  and  French^  The  Human 
Rights  Commission  prepared  data  sheets  on  Human  Rights  and  what  can  be  done  ^rijiscnnaination  case^ 
These  data  sheets  are  available  in  11  languages:  Arabic,  Chinese,  French,  German,  Hindi,  Italian,  Polish, 
Punjabi,  Spanish,  Ukrainian  and  Vietnamese. 


COMINGS  &  GOINGS 

RirrrSCHLAG.GUS  -  commenced  April  1.  1990 
as  Boiler  and  Pressure  Vessel  Inspection  Engineer 
with  Boilers  Branch. 

HUME,  RONALD-  commenced  June  4.  1990  as 
Human  Rights  Officer  with  Human  Rights 
Commission. 

YORGA,MURIEL-  commenced  March  3.  1990  as 
Administrative  Support  II  with  Building  Standarxli 

MORRISON.  ALEX  -  commenced  May  4.  1990  as 
Building  Standards  Officer  I  with  Building 
Standards  Branch. 

COLLING.  MIKE  -  commenced  May  28,  1990  as 
Building  Standards  Officer  I  with  Building 
Standaixls  Branch. 

WINIA.  ANTHONT-  commenced  June  1.  1990  as 
Plumbing  and  Gas  Inspector  I  with  Plumbing  and 
Gas  Branch. 


FRASER,Krr  -  commenced  May  31.  1990  as 
Administrative  Support  II  with  Boiler*  Branch. 

MCIN'n'RflMARGARIT-  commenced  June  30. 
1990  as  Research  Officer  with  Women's  Secretanat. 

MUIR,  JOCELYN-  commenced  June  22.  1990  as 
Education  Officer  with  Human  Rights  Commission 

GRy\HAM. CAROL  -  commenced  June  1.  1990  at 
Labour  Relations  Board. 

DEINT.S.  BEiSSIE  -  resigned  frv)m  Plumbing  and 
Gas.  June  4.  1990. 

MARKELI.  JOCELYN  -  resigned  June  s  I'WO 
from  Labour  Relations  Boarvl 

DEOLMNT^MARIimT.-  resigned  Maah  31. 
1990  frv>m  S^-stems  Branch.  Moved  to  \'ermilK->n 

PANIAK, VINCENT-  resigned  Apnl  30.  1««0  from 
Labour  Relations  Board  to  accept  pt»ition  with 
WCB. 

RUTKOWSKI.  SANDRA-  resigned  Apnl  30.  1990 
from  Finance  and  Administration. 

NL-\CK/\Y.MICHEU,E  -  resigned  May  18.  1990 
from  labour  Relations  Board. 

PETERSON.  RiaL\RD-  resigned  May  2,  1990 
from  Boilers  and  Pressure  Vessels  Branch. 

ALMOND.JACK  -  resigned  Apnl  27.  1990  as  Fire 
Prevention  Officer  with  Fire  Prevention  Brartch. 

CORBETT. THOMAS  -  resigned  Apnl  30.  1990  as 
Labour  Relations  Officer  »iih  Mediation  Services. 

JENSEN.  PAUL-  promoted  Apnl  9.  1990  to  Boiler 
and  Pressure  Vessel  Insp»ection  Engineer  III  *Tth 
Boilers  and  Pressure  Vessel  Branch. 

JONTS.  CORI  -  commenced  May  28.  1990  as 
Human  Resource  S>'stcnu  Administrator  at  Human 
Resource  Services  from  Assistant  Deputy 
Minister's  Office  -  GSSD. 


SAYING  FAREWELL  TO  MR-  SMITH 

Les  Smith,  long  lime  Chief  Inspector  of  the  Boilers  and  Pressure 
Vessels  Branch,  was  warmly  wished  a  fond  farewell  by  friends 
and  co-workers  at  a  tea  in  his  honour.  Held  June  29th,  it  was  a 
last  chance  for  Labour  employees  to  wish  Les  good  luck  in  his 
retirement.  l>ast  we  heard,  l>es  and  his  wife,  Helen,  were 
headed  for  their  new  home  in  Victoria,  British  Columbia. 


Announcing  Tournament  Winners 

We've  uncovered  the  results  of  the  Alberta  Labour  3rd  Annual 
Golf  Tournament  for  your  reading  pleasure.  Held  at  the  Leduc 
Golf  and  Country  Club  on  May  11,  departmental  employees, 
friends  and  family  enjoyed  yet  another  rainless  tournament 
(knock  on  wood). 

To  the  chagrin  of  everyone  present  at  the  evening  banquet,  Ollie 
Olekshy,  from  the  Deputy  Minister's  Office,  won  the  Bill 
Scotvold  memorial  Trophy  for  low  net  score.  Gord  Craddock, 
from  Systems  Branch,  racked  up  the  lowest  gross  score.  (Note: 
Gord's  score  hasn't  been  properly  audited  as  of  press  time.) 
Jeanette  Semeniuk,  from  Finance,  was  the  winner  of  the 
tournament's  "Most  Perseverent  Golfer"  award  (donated  by  Al 
and  Linda  MacDonald)  for  totalling  a  score  that  should  prove 
very  easy  to  improve  upon. 

Special  thanks  is  extended  to  Cliff  White  and  co-workers  in  the 
Electrical  Protection  Branch  for  gathering  up  a  host  of  prizes  for 
many  of  the  participants. 


Next  year's  tournament  is  slated  for  a  yet  to  be  decided  new 
location,  so  watch  for  announcements  in  January  1991. 


Sharing  Responsibilities  On  The  Job 


Looking  for  a  way  to  balance  aU  the  demands  of  daily  living? 
Some  government  employees,  in  an  effort  to  have  more  time 
for  family  and  friends,  education  or  training,  have  opted  to 
share  their  jobs,  salary  and  benefits  ~  and  also  share  the 
time  that  the  job  requires. 

Lucille  Groshko  and  Suzanne  Robinson,  secretaries  at  the 
Edson  regional  office;  and  Darlene  Barr  and  Diane  Carlson, 
secretaries  at  the  Fire  Training  School  in  Vermilion,  have 
discovered  that  job  sharing  enables  them  to  continue  in  the 
workforce,  but  also  have  more  time  with  family. 

It  all  started  when  Lucille  was  on  maternity  leave  with  her 
first  child.  She  worked  hard  to  find  a  way  to  balance  the  two 
priorities  in  her  life.  "After  reading  articles  and  doing 
research  on  job  sharing,  it  became  apparent  to  me  that  job 
sharing  was  an  excellent  compromise  for  me  to  enhance  and 
balance  my  lifestyle,"  says  Lucille.  Together,  Lucille  and 
Suzanne  work  a  full  week,  with  a  schedule  of  two  days  on 
and  then  three  days  on  -  a  system  that  they  have  worked 
with  for  over  2  1/2  years.  With  two  children  at  home  each, 
the  schedule  allows  Lucille  and  Suzanne  time  for  family 
activities  but  also  stay  involved  in  the  work  world. 

As  a  busy  mother  of  three  children,  Dianne  wanted  to  re- 
enter the  workforce,  but  not  full  time.  When  Darlene  was 
scheduled  to  return  to  work  after  a  six  month  maternity 
leave,  she  wondered  if  it  could  be  on  a  part  time  basis.  Both 
Dianne  and  Darlene  were  able  to  strike  a  balance  that  works 
well  for  them  and  fulfils  the  needs  of  the  training  school. 
They  follow  the  same  schedule  used  by  Lucille  and  Suzanne. 
According  to  Dianne,  "this  schedule  is  great,  because  I'm 
never  away  from  home  for  more  than  three  days  at  a  time." 


Close  communication  between  job  sharers  is  essential. 
Dianne  and  Darlene  are  convinced  that  their  detailed 
checklist  helps  them  keep  track  of  what  needs  to  be  done. 
"You  just  have  to  make  sure  you  write  lots  of  notes  before 
you  leave,"  says  Darlene.  Suzanne  and  Lucille  agree.  In 
order  to  keep  track  of  projects,  "we  make  sure  we  write 
everything  down  in  a  notebook,"  says  Suzanne.  It  also  helps 
if  the  job  sharers  have  similar  work  philosophies,  work 
habits  and  communication  styles.  "And  it  helps  if  you  get 
along  really  well,"  adds  Darlene. 

Most  employers  of  job  sharers  fmd  the  many  benefits 
include  higher  productivity,  less  turnover  and  reduced 
absenteeism.  According  to  Lucille,  job  sharers  "bring  more 
energy  and  enthusiasm  thus  more  productivity  together  with 
fewer  fatigue-related  mistakes." 

Suzanne  agrees,  noting  that  the  reduced  work  hours  are  a 
real  benefit  for  her.  Besides  allowing  her  more  time  at 
home,  "it  also  gives  me  added  initiative  at  work  to  finish  a 
task  more  promptly  because  I  know  I  only  have  two  or  three 
days  in  which  to  do  it." 

Within  government,  positions  that  have  successfully  been 
shared  include  personnel  directors,  secretaries, 
administrative  assistants,  clerks,  computer  programmers,  and 
social  workers.  While  the  reduced  benefits  and  pay  are  not 
for  everyone,  this  alternative  to  the  8:15  -  4:30  routine  is 
certainly  working  well  for  some.  If  you'd  like  further 
information  on  job  sharing,  contact  Human  Resources  at 
427-8391. 


NEWS  FLASH  .  .  . 

Crown  Wins  Appeal  in  Non-Payment  of  Wages  Case  .  .  .  The  Crown  has  won  its  appeal  of  a  Provincial  Court  Judgment 
dismissing  charges  against  the  directors  of  two  Calgary  companies  for  non-payment  of  wages.  The  department's  case  against 
Gerald  Sklar  and  Donald  Maxwell,  directors  of  Canadian  Ventures  Enterprises  Ltd.  will  proceed  to  provincial  court.  A  trial 
date  is  yet  to  be  set. 


Five  Appointed  to  Labour  Relations  Board  .  .  .  Labour  Minister  Elaine  McCoy  announced  the  appointment  of  five  new 
members  to  the  Alberta  Labour  Relations  Board.  The  new  members  are  Shelley  D.  Ewart,  Lesley  Anne  Haag,  Judy 
Gulayets,  Lynn  Kathleen  Parmenter,  all  of  Edmonton,  and  Donna  L.  Neumann  of  Calgary.  The  appointments  expire 
December  31,  1991. 


IRPA  Amendments  Take  Effect .  .  .  Fifteen  amendments  were  made  to  the  Individual's  Rights  Protection  Act  (IRPA)  by 
Bill  8,  given  Royal  Assent  May  14,  1990.  The  major  changes  include  the  addition  of  mental  disability  as  a  protected  ground, 
the  extension  of  protection  from  sexual  harassment  to  domestics  and  live-in  farm  workers,  and  the  protection  of  all  pregnant 
women  from  gender  discrimination. 


Soccer  Celebrity  in  our  Midst 


Library 
Corner 


The  Bibliography  on  Human  Rights 
database  prcxluced  by  the  Human 
Rights  Centre,  University  of  Ottawa, 
is  now  available  for  searching  in  the 
Library. 

The  database  contains  references  to 
documents  pertaining  to  the  field  of 
Human  Rights  both  nationally  and 
internationally.  Major  subject  areas 
covered  include: 

-  aboriginal  people's  rights 

-  Canadian  Charier  of  Rights  and 
Freedoms 

-  equality  rights  of  women  and 
various  minority  groups 

-  Canadian  foreign  policy  and 
human  rights 

-  international  human  rights 
protection  mechanisms 

-  human  rights  violations  abroad 

Books,  articles,  research  papers, 
briefs,  submissions,  documents 
produced  by  different  interest  groups, 
associations,  and  non-government 
:igcncies,  conference  papers,  wi>rking 
papers,  and  publications  by  relevant 
inlcr-governmcntal  international  and 
regional  organizations  are  all 
referenced  in  the  databa.se. 

For  further  information  about  this 
database  or  the  many  others  available 
in  the  library,  contact  us  at  427-8533, 
or  visit  the  library  on  the  3rd  fitx^r, 
10808  -  99  Avenue. 


Pnnted  on 
recycled  paper 


ydlbcrra 

LABOUR 


After  years  of  various  levels  of  involvement  in  soccer,  Jim  Fleming,  Director, 
Finance  and  Administration  Branch  was  recently  elected  as  Senior  Vice-President  of 
CONCACAF  (Confederation  of  North  America,  Central  America  and  Caribbean 
Football  Associations). 

Jim  began  his  soccer  interest  in  Edinburgh,  Scotland  where  he  grew  up.  When  an 
ankle  injury  cancelled  hLs  playing  oppi^rtunilies,  Jim  tcx^k  up  refereeing  instead. 
After  moving  to  Canada  in  1968,  Jim's  involvement  with  soccer  prospered, 
including: 

•  referee  for  the  senior  leagues  in  Edmonton.  After  suffering  a  hearing  loss  in 
1971  after  a  K^ut  of  the  flu,  Jim  had  to  give  up  refereeing; 

•  director  of  the  Edmonton  StKcer  A.sstKiation; 

•  President  of  Edmonton  StKcer  A.SMKiation  for  three  years; 

•  Executive  positions  with  the  Alberta  Soccer  A.sstxiiation,  including  President  from 
1974  -  79; 

•  Elected  to  the  Canadian  Soccer  AsstKiation,  1980; 

•  Elected  president  in  1982,  serving  for  two  terms  before  retiring  in  1986.  During 
this  time  Jim  led  the  A.sstKiation  to  its  first  World  Cup  appearance  in  1986; 

•  Appointed  to  FIFA  (Federation  of  International  F(X>tball  A.ss(Kiations)  in  1983, 
the  largest  sp<uls  organization  in  the  world  with  over  \U)  countries  in 
membership; 

•  1*>S<)  became  a  member  and  held  office  for  four  years  in  the  North  American 
/one  for  CONCACAF; 

•  Elected  Senior  Vice  President,  CONCACAF,  1990. 

When  notified  that  he  was  elected  Senior  Vice  President,  with  specific 
responsibilities  for  the  North  American  /t)ne,  Jim  replied  "I'm  delighted  to  be  able 
to  honi^r  my  country  and  get>graphical  /t)ne." 

On  a  smaller  scale,  Jim  continues  his  involvement  in  s<Kcer  in  Edmonton.  "One  of 
my  sons  still  plays  for  the  Edmonton  Scottish  league,  and  I  aLs*)  have  two  grand- 
children playing  for  the  MillwiKxls  Community  League  soccer  team.  And  it's 
mandatory  that  I  go  and  watch  them." 
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